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Abstract

T‘he i]}dust 3
vital role in human life. Industries are one of the important

industries of India for earning Fore; e
Because of being a highly labor integnsivzc-h::jngc an.d giving employment to lakhs of workers.
employec welfare. In this study, It is mea;n 1;511'}’ it nee-:.is to concentrate more in the area of
indirect relationship with the economi o 1.hat quam}i AR il e

' . mic and social well-being of large portion of population
which lies beyond the domain of Industry. This article highlights the various welfare
measures and quality of work life among the workers towards industries and to analyze the

satisfaction level of the employees working in the company towards the welfare measurement

provided by the company for its employees.

Keywords: Various Welfare Measures, Quality of Work Life (QWL,), Employees,

Organizations, Quality Circles, Training Developing, Motivating.

gh unfortunately no single
defines labour welfare as

. Introduction
Labour welfare has been d

definition has found universal acceptance:
h living for worker”
Jabour welfare 85

efined in various ways, thou
The Oxford Dictionary

facilities, and amenities,

efforts to make life wort ‘
“guch gerviCes,

The ILO report refers o
Wichmay be established in, O in
berein 1 perform their work in health
Menities conducive to g0od health and high

indertakings 1© enable persons employed
with

nial surroundings and provided

the vicinity of 1
y and conge

morale”.

of [abour welfare

« rad ns, c bﬂs‘
On the basis of the vario¥s definitio

"
May be noted thus:
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1,

ra

fad

e aken within the premises orin lthicini[y of

4 1 1 H r.lcrt
It is the work which 18 usually un

henefit of the benefit of the employeesand the memberg
wne

the undertakings for the

their families. « whi re over and
« (hose items of welfare which @ above why,

; - rinclude
The work penerally incluc )
: sult of the contract of service fromthe employers,

the employees expect ns 0 1¢ ' 1
' itics is » about develo
The purpose of providing wellure amenities is to bring a lopmentof the

whole personality of the worker -his social, psychological, economic,moral, Culturg|

and intellectual development to make him a good worker, agood citizen and 5 good
member of the family.

These facilities may be provided voluntarily by progressive andenlighteneg
entreprencurs at their own accord out of their realization of social responsibility
towards labour, or statutory provisions may complete them to make these facilities
available; or these may be undertaken by the government or trade unions, if they
have the necessary funds for the purpose,

Labour welfare is a very broad term, covering social security and suchother

activities as medical aid, créches, canteens, recreation, housing, adulteducation,
arrangements for the transport of labour 1o and from the work
It may be noted that not only intra-

place.

mural but also €Xtra-mural, statutory as well as
non-statutory activities, undertaken by any of the thre

_ € agencies- theemployers,
trade unions or the government-

for

the physical and mental development of the
worker both as a Compensation for v

car and tear that heundergoes as a part of the

able him tosystin and improve upon the basic

cessesof Production,
Ncompassed by (he term

production process and also to en

capacity of contributjop lo the pro

the longer family ¢ Which are all the species of

Objectives of the Study ]ﬂbﬁur welfare’

1.

Sample Size: 50

Sampling Procedure; g;
: Simple Randop, Sampling (Probabij;
ability sampling)
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Data Analysis and I“terprcfatinm

1. How will yoy rate ¢
- Ho he healy, Provision in your organization?
Findings: | .

17
L
I —r

Title: Health Provision

e It is seen from the chart

) above that gy of the 50 people 23 labourers have opted for
good.

e Analysis: According to My study conducted ang as the chart states above it is seen that

ho have been Surveyed onl
facility. So it can be assumed that the health pro

f 50 lab ’
out o HRITErS W ¥ 04 labourers are not happy with the

vision that the company is providing to
its labourers is good.

2. How will you rate the safety provision in your organization?

Findings:
Outstanding | 14
Good 23
Average 12
Poor 01

* [t is seen from the chart above that out of the 50 people 23 labourers have opted for

good. -
Analysis: According to my study conducted and as the chart states above it is s'::n
‘ i ith the facility. So
%aout of 50 people who have been surveyed only 01 labor is not happy with 1 el a;o -
i iding to 1ts la
tean e assumed that the safety provisions that the company is providing to
3 any help in increasing the

ided by comp
3. Do you feel Training programs provided by

g Workers?

Findings:
Strongly Agree
|
J.I
A h“ﬂ
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Strongly 1)i&11::.T:‘:_ the 50 pcople 25 people have opted fo;
that ou

It is seen from the chart above

Strongly Agree. he chart states above it is seep

e Analysis: According 1o my st

ly
1+ have been surveyed on
of 50 people who have

o i s fucility will prove good for both the company and the

t
1v conducted and as .
udy 02 labourers are disagree. So jt

can be assumed that thi
employees.
4. Do you feel the wo

q
rking environment motivates the workers?

Findings:
Strongly Agree 23
Agree 20
Satisfactory 05
Disagree 01

e Tt is seen from the chart above that out of the 50 people 23 labourers have opted for
Strongly Agree.

*  Analysis: According to my study conducted and as the chart states above it is seen
that out of 50 people who have been surveyed only 01 labourer disagree. So it can be
assumed that this facility will prove good for both the company and the employees.

S. Do you feel Health facilitics improve the efficiency of the workers?

Findings;
Strongly Agree | 34
| Agree 08
Satisfactory 0%
WT}F
Strnngly 00
Disagree
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'i"dings:
Strongly Agree | 22
Apree T
__-_'-—____————-
- Satisfactory
i tisfactory 107
1S seen frop Disagree To3 ]

' the charg ap,
% Agree,
nalysis. Accord;

In
that out of 5¢ People wi

vhe

Stron :
gy ove th
) at out of the 50 peaple 22 people have opted for
£ 10 my studv
e idy conducted and as the chart states above it i

l o ! s e it is seen
i Surveyed only 03 labourers disagree. So it can be

£ood for both the company and the employees

nt[‘!cn facilitioe :
ilities is must for good health of workers?

assumed that this facility
6. Do you fee] Ca

Findings:
Erim
St
| Otrongly Agree 26
| Agree 12
_Satis[‘actory 10
Disagree 02
| Strongly Disagree 00

It is seen from the chart above that out of the 50 people 26 people have opted for

Strongly Agree.
o  Analysis: According t
that out of 50 people who hav
be assumed that this facility will pro

o my study conducted and as the chart states above it is seen
e been surveyed only 02 labourers disagree. So it can
ve good for both the company and the

employees.
rs were satisfied with the

usion
afety measures and its

From the study, it was found
elites given by the company- Theweteele
efect o the quality of work life of the employees 13

itive reac

that most of the labour¢
f the labour welfare and §
good. Good labot
tion with respec

r welfare and safety
{ 1o the quality of

Worl 1 .
Ul'k Ile Ufan},r employeﬂ f{}l' VHIIO
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